Personal factors could act as intervening variables between the causes and effects of psychological health conditions of employees. This study focused on six personal intervening factors that were associated with the risks of occupational psychological disorders namely: low self-esteem, negative personality trait, unproductive core beliefs, poor self-concept evaluation on performance, poor relationship with others and poor time management skills. An investigation on the level of severity of these personal intervening factors was conducted involving 150 construction professionals and 150 construction trade workers, who were purposively selected in Ghana. The personal factors that were found to be prevalent among the construction employees were low self-esteem and poor time management skills. Correlation analysis and regression analysis were used to determine the relationships between the personal intervening factors and demographic factors such as the age, educational levels and marital status of the research participants. The results of the study indicated that the age and marital status of the respondents had no significant relationship with any of the personal intervening factors. Personal factors such as personality trait and relationship with others also had no relation with any of the demographic factors analyzed. The educational level of the respondents, however, had a significant relationship with the factors of self-esteem, productive core beliefs, self-evaluation on performance and time management skills. An independent two-sample T-test was used to compare the means of the factors with significant relations. This study revealed that construction employees who were highly educated had better self-esteem and time management skills than those who were less educated. The findings from this study broaden the view of moderators on influential sources of psychological health conditions of employees.
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Introduction
Psychology in the workplace stretches beyond the boundaries of the physical settings of the workplace [1] . Previous researchers revealed that psychological health conditions of employees such as stress, depression, anxiety, and frustration were influenced not only by exogenous events but also by factors that emanated from the workplace [2] . Factors that cannot be found in the work setting also influenced employees' behaviors and psychological health conditions [1] .
These factors may include cultural, environmental influences, personality, family background, relationship responsibilities, employment-related requirements and non-working events [1] [3] . Other endogenous factors such as employees' perception or core beliefs also arouse the circumstances which led to an individual's experiences of psychological health conditions [2] [3] . It was revealed in a study by Mäkikanges et al. [4] that, there was a positive relationship between personal factors of employees such as self-esteem and their occupational psychological health, specifically burnout and work engagement. Earlier research by Leung et al. [5] also established some link between individual characteristics such as Type A and Type B behaviors of some construction personnel and their occupational psychological health such as stress, with relative effect on their work performance.
Personal factors of employees such as self-esteem, productive core beliefs, time management skills, and good relationship with other employees could to some extent mitigate the causes and mediate the effects of psychological disorders [1] [2] . The concept of personal factors fit in occupational psychology and researchers have suggested that for the least circumstances of psychological disorders, there is a need for a balance between personal characteristics and organizational factors [6] . Personal factors are, however, remarkable intervening variables in the occupational psychological equation; this is because what may be overtaxing to one person may be exhilarating to another [7] . Typical construction work, for instance, involves several people from different backgrounds with diverse personality, coming together to form a working team. Personal strengths and vulnerabilities of the construction employees are significant to their experiences of psychological health conditions [6] .
There is little research with attention paid to the influence of personal factors on the psychological health of employees in the construction industry. This research seeks to explore among construction employees, the personal factors that could make them vulnerable to the potential sources and effects of occupational psychological disorders. In addition, this study sorts to investigate the relation- [8] . These work factors could lead to the triggering of psychophysical response or reaction by the construction employees and hence could affect the employees' psychological well-being and health [1] . The effects of these construction work-related psychological health risk factors have both individual and organizational consequences [5] .
Background of Research
The individual consequences of psychological disorders on construction employees could be manifested in various forms of behavioral, physiological and [1] . The variance in responses to psychological triggers is often influenced by individual personal factors [6] .
Each construction personnel has a distinctive personal characteristic, which indicates their level of resistance to psychological disorders [5] . The individual level of psychological health condition [13] . A six-dimensional personal factors model associated with psychological health conditions has been advocated by previous researchers to include: self-acceptance, environmental mastery, autonomy, positive relations with others, personal growth and purpose in life [14] [15] . In addition, Quick et al. [6] revealed personal factors, such as demographic characteristics, internal capabilities, personality traits, attitudes and behaviors as factors influencing employees' psychological health conditions. Bono and Judge [16] also indicated in their study that, core personal factors associated with individuals' psychological health conditions were self-esteem, neuroticism, locus of control and generalized self-efficacy. Notwithstanding, high levels of a psychological risk factor can overwhelm relatively high levels of individual capacity resulting in negative consequences of psychological disorders [6] . Personal factors can also be influenced by several other factors including the events that took place before the person attained a full-time job [1] . Personal factors could, therefore, predispose employees to either less or greater risk of psychological disorders [9] .
Personal Factors Associated with Employees' Psychological Health Condition
A research study by Martinko et al. [17] indicated that differences in peoples' characteristics influenced their reactions to and perceptions of occupational psychological issues. A study conducted by Mäkikangas et al. [4] also revealed that personal-related factors such as self-esteem, locus of control and neuroticism, had a relationship with employees' occupational psychological disorders, such as burnout and workaholism. In addition, O'Donoghue et al. [2] advocated that employees who had positive core self-esteem, positive beliefs, low pessimism, low neuroticism, strong personal worth and sense of control over their own life and events, were less likely to experience occupational psychological disorders. This current research study seeks to add to the study of personal psychology in the workplace by exploring the factors of self-esteem, personality trait, core beliefs, self-evaluation on performance, relationship with others and time management skills among construction employees. The demographic factors of the respondents such as their age, educational level, and marital status are considered as possible predictive variables of the personal intervening factors associated with psychological health.
Self-Esteem
Self-esteem is characterized by ones' self-acceptance and environmental mastery [2] . That is, a person with self-esteem has self-acceptance and is exhibited by one's positive evaluation of his or her past [6] . Environmental mastery is also depicted by one's capacity to effectively manage his or her life and events [14] .
Tims et al. [18] in their study established a relationship between self-esteem and psychological well-being indicators such as work engagement. The researchers stated that to improve work engagement, leaders of an organization should enhance and optimize the employee's personal resources, specifically self-esteem [18] . Burnout, one of the occupational psychological ill-being indicators, has also been seen to be moderately influenced by a person's locus of control, this depicts positive self-esteem [19] .
Previous research works advocated that there is a need for people to see themselves as unique and differing in various aspects from others, as no two persons are the same [20] . Social acceptance is one of the basic needs of all humans, as this could influence a person's psychological well-being. It is worth noting that, individual's attitude, likings, disliking, perceptions, opinions, and mindsets, could be different from person to person, even though they might be exposed to similar situations [21] . These differences should not affect how people regard themselves as good or bad.
Personality Traits
The qualities and characteristics of a person can influence how they cope with their life experiences, with effects on their psychological health conditions [2] . Employees' individual behaviors form their personality traits, which influences their psychological health. The individual behaviors can be grouped under Type A and Type B behaviors [12] . Evidence shows that Type A persons are more likely to experience psychological disorders than Type B individuals [22] . People with Type A behaviors are characterized by impulsiveness, aggressiveness, hostility, time-driven attitudes and difficulty relaxing. The Type B personality on the other side, is more placid and easy going [8] . Earlier research conducted by Anderzen and Arnetz, however, indicated that Type A behavior had limited impact on the psychological health conditions of employees [23] . This statement was contradicted by Lee and Sukoco, who reported that personal factors such as Type A behaviors were significant to employee's psychological health and well-being [24] .
A person's level of neuroticism and or self-efficacy has also been revealed to be significant predictors that predisposes employees to psychological health conditions [6] . Self-efficacy is the belief in one's ability to handle novel and challenging situations [2] . Neuroticism, on the other hand, is a person's degree of vulnerability or sensitivity to criticism [16] . Persons with high levels of self-efficacy are hypothesized to be more effective in dealing with difficulties and are more persistence in facing challenges [25] . Individuals who are highly neurotic, on the other hand, often interpret life situations and encounters as damaging or threatening [26] .
According to Abbot, et al. personality factors such as extraversion, openness, neuroticism are the significant variable behaviors, accounting for an individual's psychological well-being or ill-being conditions [27] . Personality cognitive traits fall within the boundary of the theory of conservation of resources (COR) and have relevance in workplace issues [28] [29] . These personality cognitive traits include optimism, autonomy, efficacy, hope, and resilience [29] . Optimism is a personality trait, which depicts persons who have a positive outlook on their life events and situations [26] . An optimistic individual considers the sources of good or positive events as universal and permanent, while a pessimistic individual attribute the source as temporary and situation-specific [30] . Autonomy refers to having the ability to do what one chooses, think and or act in certain ways and ones' ability to resist pressures from external sources [14] . Resilience can be found in individuals, who perceive their life to be meaningful [2] . People who are resilient usually can 'bounce back' from life adversities and have high capacities for adaptation and improvisation [30] . These personality traits in effect influence the employees' level of job satisfaction and work performance [16] .
Productive Core Beliefs
The core beliefs a person hold dearly could influence their psychological ill-being and well-being conditions [2] . Every employee has different causational factors and breaking points when it comes to life stressors [31] . One's conviction about his or her abilities to mobilize cognitive resources or course of action needed to successfully execute a given task, reflects a person's core beliefs [6] .
Thus, personal beliefs could lead to psychological ill-being conditions such as burnout [32] . A person's belief affects their ability to deal psychologically with problems and cope with environmental conditions [6] . This personal belief also has effects on a person's level of success in all aspects of life [14] .
Relationship with Others
Interpersonal relationship with people especially supervisors and co-workers at the workplace could be a significant predictor of the psychological well-being of the employee [2] . Poor relationship with people at the workplace is usually characterized by discrimination, aggression, hostility, offensive behaviors, and violence at the workplace [1] [7] . An employee who has a poor relationship with others could, therefore, be vulnerable to psychological disorders such as helplessness, low self-worth, fear, paranoia, anxiety, depression, insecurity, and even narcissism [3] [6].
Self-Concept Evaluation on Performance
It is a fundamental requirement to determine the core-self evaluations that individuals regard themselves, as these subconsciously influence a person's behaviors, perceptions and psychological health [16] . Persons with high good self- 552 Health concept evaluation are more resilient to face any challenges been thrown at them [33] . That is, the perceptions employees have about themselves can shape their psychological well-being [34] . Positive appraisal of all aspects of one's self and job influences their motivational, cognitive, behavioral, affective and psychosomatic dimensions, these enhance their occupational psychological well-being and health [14] .
A study by Van Beek et al. [35] advocated that employees who perceived themselves as not performing well in their jobs, could be experiencing psychological ill-being symptoms such as workaholism, burnout, anxiety, and depression. It was also confirmed in a study by Aryee et al. [36] that, the performance-related outcomes of employees, could affect their psychological health.
Earlier research findings by Spence and Robbins revealed that people drove themselves hard to achieve the personal goals they set for themselves such as:
acquiring status, admiration from peers and approval from people such as work superiors [37] . The researchers stated however that, if people demonstrate low self-concept evaluation of their perceived performance on these life achievements, this could lead to them experiencing psychological ill-being conditions.
Individuals with high positive self-concept evaluation of their mental functionality and creativity, have psychological well-being indicators such as job satisfaction and work engagement [38] .
Time Management Skills
The skill adopted by an employee to self-manage his or her time is a major area of concern for an occupational psychologist, as the effect of the imbalance of work and family life could be tremendous on a person's life [1] . Poor life and work balance due to poor time management can lead to psychological ill-being conditions such as stress, and anxiety [6] . Effective time management skills can on the other hand help to reduce stress and other psychological ill-being conditions significantly. Time management, therefore, affects a person's work and life balance.
Demographic Factors
Many researchers have conducted studies to investigate the relationship between demographic factors (such as age, gender, marital status, education level, and working experience) and the risks of occupational psychological disorders (such as job burnout) [39] . Previous studies by Chaoping and Kan [40] ; Erickson and Grove [41] and Johnson et al. [42] revealed that persons younger than 40 years of age were more likely to suffer from the risks of occupational psychological disorders than their older counterparts. However, similar studies conducted by Cheng et al. [43] and Ahola et al. [44] advocated that there was no correlation between age and psychological risk factors. Other researchers like Brewer and Shapard [45] also revealed that there was a small negative correlation in the relationships adding that persons are able to develop psychological coping skills as they age.
The education level of employees could impact their technical knowledge and management capabilities [39] . Some previous researchers like Du et al. [46] and Rashkovits and Livne [47] have argued that highly educated individuals are more rational when facing occupational psychological conditions. That is the higher one's educational level, the better one's ability to master effective ways of coping with the risks of psychological conditions to reduce its likelihood [46] [47]. Also, Mohammadpoorasl et al. [48] and Maslach et al. [49] 
Research Methods
To explore the personal factors associated with occupational psychological health conditions among construction employees, this study adopted the meth- A non-probability sampling technique, specifically the purposive sampling method was adopted in selecting the research participants, based on the undefined nature of their population. The participants in the study were selected on the basis that 1) they have work experience in the Ghanaian construction industry and 2) they belong to either a construction professionals' group or a construction working trade. The construction professionals group comprised of architects, engineers, quantity surveyors, contractors, supervisors, construction managers, and project managers. The construction trade working group also include carpenters, masons, plumbers, steel benders and the likes. Most of the research participants were first identified from on-going construction projects in Ghana, while others were referred by their colleague workers. Structured questionnaires were distributed face to face to the construction employees in Ghana until the target of 300 respondents was achieved.
Ethical Considerations
Research ethics were required to be adhered to for every research work carried out, and this study was not an exemption. Some ethical considerations for this study included allowing respondents to voluntarily participate in the study based 
Research Materials
The six personal factors that this study focused on to determine the vulnerability of construction employees to occupational psychological disorders, were adopted from comprehensive reviews of previous studies such as O'Donoghue, et al. [2] ; Quick, et al. [6] and Xanthopoulou, et al. [31] . A research questionnaire comprising of 18 closed-ended research statements were developed to suit the six measures adopted by this study. The research participants were requested to rate the level of severity or likelihood of the research statements to their personal characteristics, using a Likert scale ranging from 1 to 5. For instance, a research statement such as "I am not satisfied with the relationship between myself and my colleagues" was rated using the following likelihood qualifications; "Very likely" rated as 5 points, "Likely" rated as 4 points, "Neutral" rated as 3 points, "Unlikely" rated as 2 points and "Very unlikely" rated as 1 point. The demographic characteristics of the research participants specifically their age, educational level and marital status provided were used as bases for comparing groups. Using the Likert scale and likelihood qualifications, higher mean scores obtained by a group depict the participants are more vulnerable to the risks of occupational psychological disorders than the other group compared with it. The questionnaire was written solely in English as all the research participants had some level of education and could understand English.
A pilot study was conducted with 15 construction employees with more than 10 years of working experience, to test the appropriateness of the questionnaires by reviewing it. This initial exercise resulted in a modified final questionnaire with appropriate content validity that suits the target research participants.
Hypothesis Testing Approach
The Test statistics for this study was stated, and this was used as the basis for deciding whether the null hypothesis should be rejected or not. The value of the test statistics was 0.05. The null hypothesis, (H 0 ), assumed there is no statistically significant correlation between the personal intervening factors and the demographic variables. The alternative hypothesis, (H 1 ), assumed there was a statistically significant correlation between the personal intervening factors and the demographic variables.
If the p-value ≤ 0.05, this indicates that correlation is statistically significant, and hence the null hypothesis will be rejected, and the alternative hypothesis considered. 
Data Analysis
The data obtained were subjected to quantitative analysis using the Statistical Package for Social Scientists (SPSS) version 19. Both descriptive and inferential statistics were employed for the data analysis. The demographic factors specifically age, educational level and marital status of the respondents were presented in percentage distribution. To determine whether the data obtained from the two construction working groups were normally distributed, Blom's fractional rank estimation method was employed. In order to reduce the data and ensure similar characteristics for each construct, exploratory factor analysis was done employing principal component analysis method. First, the Kaiser-Meyer-Olkin (KMO) measure of sampling was utilized to determine whether the data were suitable for factor analysis. Bartlett's test of sphericity was also employed to determine the multivariate normality of the variables measured.
To reduce the 18 items, only items with factor loadings greater than 0.7 were accepted as the principal variable under a construct. Cronbach alpha values were used to determine whether the variables grouped under each of the six constructs were internally consistent and reliable. Reliability or inter-item consistency is considered unacceptable unless the Cronbach alpha value of the construct is 0.7 or above [50] . To increase the reliability of a construct, the Cronbach alpha values of each item if deleted from the construct were known and variables with lower alpha values of less than 0.70 removed.
Other descriptive statistical forms such as mean and standard deviation were used to describe the central location of the frequency distribution and to indicate how the results of the data have been spread out respectively. Measures of the relationship between the Personal intervening factors (X) and Demographic variables (Y) were analysed using correlation analysis. Pearson's method was adopted for the correlation analysis. Regression analysis was done to cross check the results from the correlation analysis. Multiple linear regression analysis was adopted to predict the relationship between the independent variables of X and the dependent variable of Y. The inferential statistical form of independent two-sample T-test analysis was used to compare the mean scores obtained from the two construction working groups. The higher the mean score, the higher the personal factor is prevalent among that group as compared to the other group.
Results and Discussion
This section discusses the results and compares the study's findings with that of some earlier research works. The background information of the research participants from the two construction working groups have been presented in percentage distribution and shown in Table 1 .
The KMO and Bartlett's test results shown in Table 2 confirm that factor analysis was appropriate for the data analysis and depicted that the results of the G. A. Fordjour et al. data can be relied upon [51] . As KMO value was greater than 0.50 and the Chi-Square value of Bartlett's Test of Sphericity had a significant value of less than 0.05. Exploratory factor analysis confirmed that there were six (6) factors, which together had a variance of about 80%. The factor loadings of the 18 variables obtained from principal component analysis method have been presented in Table  3 . The Cronbach alpha values of each variable if deleted from the construct have also been presented in Table 3 . Variables with factor loadings and alpha values less than 0.70 were deleted from the constructs, as they are considered not good [50] [51] . The 18 variables were therefore reduced to 6 principal factors under the main constructs and used for some further analysis. The mean and standard deviations of the six main constructs of personal intervening factors, considering all variables under each construct have been presented in Table 4 . The mean scores obtained were used to rank the six constructs in the order of most prevalent personal intervening psychological risk factor identified among the research participants. The results indicate that the most prevalent factor was low self-esteem, followed by poor time management skills and poor relationship with others. Low self-esteem has been identified as a personal factor that could make a construction employee vulnerable to the triggers of psychological ill-being conditions of workaholism and burnout [1] [6] . A person with low self-esteem would likely be exposed to abusive and over demanding supervisors in the construction industry. Low self-esteem is, therefore, a personal factor that affects one's psychological well-being and general health [2] . To enhance construction employees' psychological health, there is the need for positive core self-esteem, as this is an individual's personal resource in the management of their occupational psychological health [14] [18]. Construction employees with poor time management skills would likely be exposed to tight deadline pressures, which could lead to the employees experiencing psychological ill-being condition such as stress or burnout. Harris et. al. [52] also confirmed that individuals with good time management skills mitigate all kinds of stressors at the workplace, enhancing the employees' psychological health and well-being. Poor relationship with people especially supervisors and co-workers could also arouse the circumstances that lead to psychological ill-being conditions of the construction employees [2] [3] . There is a need for construction employees to develop positive relations with others especially coworkers, as this could influence their psychological health, leading to satisfaction and fulfillment in life [6] [7] . Evidently, individuals who have high-quality relationship with people, including their immediate supervisors and colleagues and are seen to be more accepting, have high occupational psychological well-being symptoms such as work engagement and job satisfaction [11] . Positive relations with others could be expressed for instance by being genuinely concerned about the welfare of others [14] . Positive personal factors such as higher self-esteem, good time management skills and good relationship with others could help Health promote a psychologically safe and healthy construction industry.
The other personal intervening psychological risk factors specifically unproductive core beliefs, negative personality traits and poor self-concept evaluation on performance were also revealed to be significant among the research participants. A person's productive belief such as their life is meaningful and purposeful, give them a purpose to live for something in their lifetime [6] [32]. This can bring forth a sense of personal growth and continual development in that person, as he or she opens up to new experiences in life [14] . Unproductive core be- There is the need for positive productive core beliefs to counteract the unproductive core beliefs the construction employees hold, and this will lead to psychological well-being and health [31] .
Negative personality traits such as neuroticism, hostility, pessimism and lack of autonomy, are significant factors that could also expose the construction employees to the risk factors associated with psychological health conditions. Neuroticism depicts a person's sensitive to criticisms and evidence shows this personality trait is positively related to psychological ill-being indicators, affecting one's physical, emotional and mental health [6] . Earlier researchers revealed that persons with high levels of neuroticism are likely to experience psychological ill-being with signs of emotional exhaustion, anger, depression, anxiety, and vulnerabilities [29] [39] . Hostility as a personality trait has also been proved to be one of the most potent causes of cardiovascular diseases, which positively relates to other environmental risk factors [7] . There is a need for the development of positive personality trait such as friendliness, to help enhance and prevent critical psychological health conditions among the construction employees in Ghana [2] . People who are pessimistic also tend to focus on only the negative aspects of life, which predisposes them to psychological ill-being conditions such as distress and dissatisfaction of most aspects of life [7] . Pessimistic personality tends to worry a lot, and this can be seen in the responses presented by some of the construction workers interviewed. A study by Mäkikangas et al. [4] also established a relationship between occupational psychological well-being determinants such as job satisfaction and engagement with the positive personality traits of the individuals such as autonomy and resilience.
Persons who have poor self-concept evaluations are likely to have negative emotional reactions affecting their psychological well-being, general behaviors and attitudes to work [2] . Poor self-evaluation concept on one's job performance could expose them to the triggers of occupational psychological ill-being conditions of workaholism and burnout such as abusive and overdemanding supervisors, limited time for relaxation and poor working conditions [36] [37] . These could affect their occupational psychological well-being such as work engagement and job satisfaction [2] . Similarly, research by Zhang et al. [38] revealed that individuals with high positive self-concept evaluation of their mental functioning and creativity, were positively related with occupational psychological well-being indicators such as job satisfaction and work engagement. Poor selfconcept evaluation could, therefore, make the individual construction employee vulnerable to the experiences of psychological ill-being conditions, with symptoms manifested as frustration, anxiety, worry, depression, anger and the likes [36] . As a person's attitude, which is a psychological indicator is therefore likely to change when they perceive successful work performance and contribution to the productivity of the organization [6] .
Previous studies advocated that demographic factors such as age, educa- [43] and Ahola et al. [44] , who advocated that the age or marital status of a person has no significant relation with psychological risk factors such as one's personal factors. Negative personality and poor relationship with others as personal intervening factors also had no significant correlation with any of the demographic factors. The findings from this study, therefore, indicate that the age, marital status or educational level has no correlation and thus cannot predict personal intervening psychological risk factors of negative personality trait and poor relationship with others. This is also in conformity with studies conducted by Anderzen and Arnetz [23] .
Educational level as a demographic factor, however, revealed a significant correlation with four of the six personal intervening factors, specifically self-esteem, time management skills, productive core beliefs and self-concept evaluation on performance. Independent two-sample T-test was used to compare the means of the respondents based on their educational level with the four personal intervening factors that have significant relations. The respondents were grouped into two, namely a highly-educated group and a less-educated group. The highly educated group consisted of respondents with graduate educational level or above. The less educated group consisted of respondents with the following educational level; Ghana Certificate Exams "A" level, Ghana Certificate Exams "O" level, Junior High School level, Secondary School level and Technical or Vocational level. Table 5 presents the results of this comparison.
The results based on the group's mean score indicate that the highly educated construction employees had better self-esteem, time management skills, productive core beliefs and self-concept evaluation on performance. This result is also in conformity with studies of Du et al. [46] and Rashkovits and Livne [47] , which revealed that education could impact positively a person's thinking, behaviour and coping capabilities, with effects on a person's psychological health and well-being.
Conclusions
Personal-related factors could be very significant to the issues of occupational A non-probability sampling technique, specifically purposive sampling method was adopted in selecting the research participants. The participants in the study were selected on the basis that they have some work experience in the construction industry and belong to either a construction profession or work trade. Low self-esteem, poor time management skills and poor relationship with others were most prevalent among the participants of this study. These personal-related factors could positively predict occupational psychological disorders such as burnout and workaholism among the construction employees. For instance, a construction employee with low self-esteem could be vulnerable to abusive and overdemanding supervisors, which could lead to the employee experiencing psychological disorders of workaholism. Also, a construction employee with poor time management skills could be faced with tight deadline pressures, which could lead to psychological disorders of job burnout. Construction employees who have a poor relationship with others could also cause violence at the construction workplace, which could result in hostility, aggression, discrimination and offensive behaviours among the employees. This research thus supports the assumption that perceptions of psychological disorders such as workaholism, job stress or burnout, are not just a product of work conditions, but personal factors.
This study further investigates the relationship between the six personal intervening factors and demographic factors specifically age, educational level and, marital status. Correlation and regression analyses are employed for this analysis. The results indicate that the age and marital status of the respondents have no significant relationship with any of the six personal intervening factors.
However, the educational level of the respondents reveals a significant relationship with four of the personal factors, specifically self-esteem, time management skills, productive core beliefs and self-concept evaluation on performance. That is, the highly educated construction employees have lower means scores, which indicate they have higher self-esteem, better time management skills, higher productive core beliefs and better self-concept evaluation on performance than the less educated respondents. Education is, therefore, an important contributory factor to reduce the vulnerability of construction employees to the risks of psychological disorders.
There is a need for construction employees to take advantage of educational programs and adopt positive personal characteristics to enhance their psychological well-being. This study, therefore, recommends psychological health preventive strategies for the construction employee by focusing on positive personality factors such as high self-esteem, productive core beliefs, positive personality traits, good self-concept evaluation on performance and good time management skills. Though not all employees exposed to similar conditions develop the same psychological ill-being conditions, these personal factors would likely reduce construction employees' vulnerabilities to the risks of psychological disorders. These personal factors can also influence the construction employees' commitment and work engagement in their respective construction companies.
The study findings serve as a basis for further studies into occupational psychological health management and can be a form of reference for academicians, students, and future researchers. As findings of this research broaden perceptions on occupational psychology of construction employees, thereby offering deeper insights into issues that could enhance psychological health management in the construction industry. Further research would investigate the biggest challenge for the interventions to reduce the occupational psychological disorders in the construction industry. Health 
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